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METHODOLOGY: 

Feedback from employers of various institutions/ organisations/ firms/ 

companies is collected every year in the college to know the general opinions 

and suggestions regarding the academic quality of the syllabus taught. 

Employers feedback collection was conducted through direct questionnaire 

method. Suggestions on areas to be taken care of was also collected from the 

employers so that the college can focus more on the weak or poor performing 

areas with respect to the job attainments.  

Number of respondents: 12 
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Feedback from employers on curriculum were collected on two heads, one is 

feedback on the course and the other is feedback on syllabus. Both are collected 

separately and analysed. The final picture of the data analysis is provided here: 

 

• FEEDBACK ON COURSE 
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Employers

Feedback from Employers - 2016-17
Number of responses: 12

Course content has the latest developments and updations

The syllabus has course components addressing local, national and global issues.

Courses prescribed are up-to-date and relevant for job opportunities



 

• FEEDBACK ON SYLLABUS 

 

 

 

 

 

 

 

Important Suggestions from the Employers 

◙ Need to incorporate technical knowledge in the syllabus 

◙ Try to include timely updating and relevant modifications in the academics  

◙ Include employable skills and know-how in the syllabus 
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Feedback from Employers - 2016-17
Number of responses: 12

The syllabus helps students to develop a multi-disciplinary perspective.

The syllabus caters to the intellectual demands of diverse learners

Academic quality of the syllabus


