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Abstract 

          The role of working women has changed throughout the world due to economic and social conditions. The 

increasing work pressure and responsibilities on the personal on the working women leaving them with less time 

for themselves. Work life integrated with personal life also creates stress on individual, family and work related 

areas. This affects the person’s physical, emotional and social well-being. Thus, achieving work life balance is a 

necessity for working women to have a good quality of life. Working women are flooded with work and family 

commitments. Majority of working women are bogged down while trying to balance their work and family life. 

Health Care Sector is an area of interest because shift work, especially night work, overtime places lot of stress on 

the nurses both at professional and personal front. Research indicates that improper work scheduling and long 

working hours tend to cause adverse effect on employee’s health and well-being. The main purpose of the paper is 

to discuss the various factors affecting Work Life balance of women employees in hospital sector. 
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Section I 

1.1 Introduction 

Indian families are undergoing rapid changes due to the increased pace of urbanization and modernization. Indian 

women belonging to all classes have entered into remunerated occupations. At the present, Indian women's 

exposure to educational opportunities is substantially higher than it was some decades ago, especially in the urban 

setting. This has opened new outlooks, increased awareness and raised aspirations of personal growth. This, along 

with economic pressure, has been instrumental in influencing women's decision to enter the work force. Most 

studies of employed women in India have reported economic need as being the primary reason given for working. 

         According to 2010 National Health Interview Survey Occupational Health Supplement data, 16% of U.S. 

workers reported difficulty balancing work and family. Imbalance was more prevalent among workers aged 30–44 

(19%) compared with other age groups.       

          Work–life conflict is not gender-specific. According to the Center for American Progress, 90% of working 

mothers and 95% of working fathers report work–family conflict. However, because of the social norms 

surrounding each gender role, and how the organization views its ideal worker, men and women handle the work–

life balance differently. Organizations play a large part in how their employees deal with work–life balance. Some 

companies have taken proactive measures in providing programs and initiatives to help their employees cope with 

work–life balance. Today there are many young women who do not want to just stay at home and do house work, 

but want to have careers. About 64% of mothers whose youngest child was under age six, and 77% of mothers 


