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METHODOLOGY:

Feedback from employers of various institutions/ organisations/ firms/
companies is collected every year in the college to know the general opinions
and suggestions regarding the candidates from Christ college. Employers
feedback collection was conducted through direct questionnaire method.
Suggestions on areas to be taken care of was also collected from the employers
so that the college can focus more on the weak or poor performing areas with
respect to the job attainments. The data analysis team of IQAC conducted the

detailed analysis on the survey responses.

Number of respondents: 17




FEEDBACK FROM EMPLOYERS REPORT

2019-20

echnical competencel

FEEDBACK }Zommunication skillil
ON
CANDIDATE = _
Ability towork in a
PERFORMANCE e

Leadership abilities




RESPONSES

15

w

FEEDBACK FROM EMPLOYERS - 2019-20
Number of responses: 17
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Technical competence of candidates from Christ College

Important Suggestions from the Employers

More students need to be encouraged to take the tests

we are ready with corporates to support your college for good placement

records

Students are required to take the test seriously.
Need setting goals

Lack of confidence among students

Need to improve the communication skills




@ Need to improve skills. They only have knowledge

@ Give more personality development classes and training sessions.

ACTIONS TAKEN

1. Spoken English classes to be conducted to students from first year onwards

2. Interview skills training should be conducted for third semester students.




