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5.2.1 Number of outgoing students placed year wise during last five years 

 

Sl 

No 
Year  

Name of 

student 

placed   

Program 

Graduated 

from   

Name of the 

Employer  
Employer's Details 

Pay package at 

Appointment 

(Yearly in INR) 

1 
2017-

18 
Amal Alfons K 

B.Com. 

Finance-Self - 

CCABCMS 

KPMG 
KPMG - 918061326100 

(Lakshme Venkedesh) 
3,60,000 

2 
2017-

18 
Finoobin  

B.A. English 

Literature - 

CCAEGR 

Christ College 

Ijk  

Principal,Christ College 

- 9495062923 
2,40,000 

3 
2017-

18 
Baneesha Babu  

B.A. 

Functional 

English - 

CCAFER 

Etv Bharath  
Etv Bharath - 040 -2223 

2223 
2,40,000 

4 
2017-

18 
Deepthi P J  

B.A. 

Functional 

English - 

CCAFER 

Malayala 

manorama 

Malayala manoram - 

0471 2328198 
2,40,000 
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5 
2017-

18 
Melba  

B.A. 

Functional 

English - 

CCAFER 

New indian 

model school 

Dubai  

New indian model 

school Dubai - 04- 

2824313/2824250 

4,80,000 

6 
2017-

18 
Reefa John  

B.A. 

Functional 

English - 

CCAFER 

Sanjay 

Ghodawat 

International 

School 

Sanjay Ghodawat 

International School - 

0230-2463888 

4,80,000 

7 
2017-

18 
Athira Ks 

B.A. 

Functional 

English - 

CCAFER 

ZEE 

Entertainment 

Enterprises  

ZEE Entertainment 

Enterprises reg office -

91227106 

180000 

8 
2017-

18 
Jijo Johnson  

B.A. 

Functional 

English - 

CCAFER 

Christ College 

(Autonomous) 

Irinjalakuda  

Principal,Christ College 

- 9495062923 
252000 

9 
2017-

18 
Vishnu M S  

B.Com. 

Finance - 

CCABCM 

Christ College 

(Autonomous) 

Irinjalakuda  

Principal,Christ College 

- 9495062923 
2,55,000 

10 
2017-

18 
John Paul 

B.Com. 

Finance-Self - 

CCABCMS 

HINPA 

Incorporation 

HINPA Incorporation 

Gujarat - 9724339837 
3,00,000 
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11 
2017-

18 
Mejo Johnson  

B.Com. 

Finance-Self - 

CCABCMS 

Poljo vyapar 

kendra pvt ltd 

Poljo vyapar kendra pvt 

ltd 0480 2826064 
1,80,000 

12 
2017-

18 

Arathi 

Gopalakrishnan 

B.Com. 

Professional - 

CCABCP 

Cognizant 

Technology 

Solutions pvt 

ltd 

Jaison Security Officer - 

8075665179 
2,88,000 

13 
2017-

18 
Siji P P 

BCA - 

CCABCA 

Infosys it 

company 

Vishal kumar - 

9608917437 
2,34,000 

14 
2017-

18 
Silpa E S 

B.Sc. 

Computer 

Science - 

CCASCS 

Dd associates 
Dd associates 

9747728346 
1,80,000 

15 
2017-

18 
Jewel Joy 

B.Sc. 

Mathematics - 

CCASMT 

ICICI Bank 

Rajeev Kumar - 

Regional Head 2267 

574314 

2,40,000 

16 
2017-

18 
Jose Sunny 

B.Sc. Physics - 

CCASPH 

Christ College 

Irinjalakuda 

Principal,Christ College 

- 9495062923 
2,55,000 

17 
2017-

18 
Anson George  

BCA - 

CCABCA 
TAJ TAJ 91484 6643000 312000 

18 
2017-

18 
Jaivin Joseph  

B.Com. 

Finance - 

CCABCM 

South Inadian 

Bank  

SIB Contact no 0487 - 

2420020 
370908 
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19 
2017-

18 
Steffy Ann  

B.Com. 

Finance - 

CCABCM 

EY EY 04843044000 2,16,000 

20 
2017-

18 
Tinu M John  

B.Com. 

Finance - 

CCABCM 

Muthoot 

group 

Muthoot group 

Ernakulam 

914842369255 

2,40,000 

21 
2017-

18 
Nijil Jacobi 

M.A. 

Economics - 

CCAMEC 

SACRED 

HEART 

COLLEGE, 

CHALAKUDY 

SH College Chalakudy - 

04802701159 
1200000 

22 
2017-

18 
Keerthana K K 

MSW 

-  CCAMSW 

Vallathol 

nagar 

panchayath  

Vallathol nagar 

panchayath 

04884262519 

240000 

23 
2017-

18 
Merinrooth P R 

MSW 

-  CCAMSW 
SEUF SEUF 0487-2336081 780000 

24 
2017-

18 
Sasna K S  

MSW 

-  CCAMSW 

Manappuram 

Foundation  

Manappuram 

Foundation 

7594810850 

216000 

25 
2017-

18 
Sreedevi P N  

M.Sc. 

Statistics - 

CCAMST 

Christ college 

ijk  

Principal,Christ College 

- 9495062923 
2,40,000 
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26 
2017-

18 
Joshua Joshy 

B.Sc. Physics - 

CCASPH 

CSR Cosmetic 

Solutions  

CSR Cosmetic Solutions 

7057285917 
1680000 

27 
2017-

18 
Bibin V B 

B.Sc. 

Mathematics - 

CCASMT 

Vuelogix 

technology 

Vuelogix technology 

08049537554 
1,44,000 

28 
2017-

18 

ANJU 

VISWANATH 

B.Sc. 

Chemistry - 

CCASCH 

UNACADEMY 
Carmel College ,Mala - 

0480-2890247 
3,00,000 

29 
2017-

18 
Shanu Pv 

BPEd - 

CCABPD 

Navodaya 

Vidyalaya 

Samiti 

Byjus The Learning App 

- 9742928666 
6,72,000 

30 
2017-

18 
SIMNA E S 

B.Sc. Physics - 

CCASPH 

ICCS College 

of Engineering 

and 

Management  

ICCS College of 

Engineering and 

Management 

08113994222 

1,80,000 

31 
2017-

18 
Jewel Joy 

B.Sc. 

Mathematics - 

CCASMT 

Riafy 

Technologies 

Pvt Ltd 

Riafy Technologies Pvt 

Ltd -+91 9496089578 
2,64,000 
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32 
2017-

18 
Liya Thomas 

B.Com. 

Finance-Self - 

CCABCMS 

GAMA 

Engineering 

FZC 

GAMA Engineering FZC 

- 91 -0253-2380910 
2,40,000 

33 
2017-

18 

Tinsmon 

Yohannan 

B.Com. 

Finance-Self - 

CCABCMS 

Indian 

Railways 

Indian Railways 

07556698100 
4,20,000 

34 
2017-

18 
Karthika P 

B.Sc. Geology 

- CCASGL 
Garmin ltd 

Nandhitha HR - 

4044776767 
3,00,000 

35 
2017-

18 
Irine rose Jose 

B.Sc. Geology 

- CCASGL 

Indigeo 

Consultants 

Bangalore 

Indigeo Consultants 

Bangalore -

918041638310 

3,00,000 

36 
2017-

18 
Disni k d 

B.Sc. Zoology 

- CCASZL 

Jubilee 

mission 

hospital 

thrissur 

Jubilee mission hospital 

thrissur -0487 2432200 
2,52,000 

37 
2017-

18 

Joseph 

Abraham 

B.Sc. Physics - 

CCASPH 

Centre for 

materials for 

electronics 

technology 

Centre for materials for 

electronics technology 
2,40,000 

 

 

 

 

 





















 

HINPA Incorporation 
---------------------------------------------------------------------------- 
 

HINPA Incorporation : John Paul Appointment Letter for deputation at Sisecam.  

                                                                                                                            

                                     1st July 2020 

To, 

 
Dear  Mr. John Paul, 

 

With reference to our Offer Letter, we are happy that you have joined us on 1st July 2020.  

We are pleased to take on record, below Terms and Conditions of your Appointment 

1. You will be paid a Salary of Rs. 20,000/- (Twenty Thousand only) Per Month as CTC.  

2. The details of the same are as follows on monthly basis; 

 

Base Salary 8000 INR 

HRA 4000 INR 

Supplementary Allowance 5214 INR 

  

Net Take Home  (A) 17,214 INR 

  

DEDUCTION:   

Bonus 666 INR. (Payable at Diwali Festival Timing) 

PF 1920 INR 

Professional Tax. 200 INR 

Total Deduction (B) 2786 INR 

  

Grand Total (A + B) 20000 INR 

• All the relevant Taxes and deductions; as applicable, shall be deducted from your salary from time to 

time.  

• To take care of your tax liabilities, you are supposed to submit the details on your savings and in-

vestments. TDS will be deducted as per the statute. 

• The Food, Fuel & Mobile Allowance As Per Company Policy. 

 

LEAVE POLICY: You would be entitled for the earned leave after first two months of working, leave 

would be accrued at the rate of One and a Half Day Leave for every month worked. No advance 

leave can be availed, as it will be pro-rata basis every month. The Deputee would be paid  for “un-

availed entitled” leave in the month of January for the last calendar year. 
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HINPA Incorporation : John Paul Appointment Letter for deputation at Sisecam.  

3. You will presently work at our client’s office Sisecam or the suggested site by the client (if required 

to be changed). Your services are at the discretion of the Management liable to be transferred, part 

time or whole time to any other office/Site at any time.  

4. Till such time you are in employment with us. The services conditions, remuneration, allowances 

and benefits structure in force from time to time will be applicable to you. You shall not be governed 

by the rules and regulations of the client organisation.  

5. Your hours of attendance shall be regulated to suit the duties entrusted to you from time to time 

and you will be required to work accordingly. If required, you will also have to work in shift duties. 

You shall not absent yourself from your work without the permission of the authorised personnel 

you are associated with. 

6. You agree to follow the system and procedure of marking the attendance, as prescribed by the 

Management from time to time. 

7. You will devote your whole time and attention exclusively to the duties entrusted to you and will not 

engage yourself to work for any other person in any capacity whatsoever nor do any private business 

or render paid professional service without obtaining previous permission of the Management in 

writing.  

8. You shall diligently and faithfully carry out instructions given to you by the authorised personnel of 

the client in connection with their business operations and perform to the best of your skills and 

ability to improve and further the business and the interest of the client company 

9. You shall be on probation for initial period of six months. 

10. You shall at all the times during the period of this arrangement conduct yourself soberly and carry 

out all orders and directions of all persons in authority above you and conform to all rules and regu-

lations. 

11. You shall not at any time divulge, disclose or make public except under legal obligations and of the 

processes, scientific investigations or results thereof, formulae accounts transactions or dealings or 

practices or business information of the Client, whether the same may be confided or become 

known to you in the course of your service or otherwise nor shall you remove from the premises any 

drawings, sketches, records or any documents without the written permission of the Client Organisa-

tion. Integrity policy will be treated with zero compromise. 

12. You shall not take any presents, commissions or any sort of gratification in cash or kind from any 

person, party or company/agency having dealings with the client Company and if you are offered 

any, you shall immediately report and hand over the same to the management immediately. 

13. Your continuance in the services shall be subject to your being physically and mentally fit. 

14. In case of separation either of the party can give one month’s notice. 
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15. In case of any dispute or any matter arising out of or relating to this arrangement or otherwise; Ba-

roda will be considered as the place, where the cause of action has arisen and the appropriate court 

at Baroda alone will have jurisdiction. 

 

The letter of appointment is issued in duplicate. Please sign and return the duplicate copy in token of you hav-

ing accepted the appointment and the terms and conditions governing the same. 

                                                                               Thanking You 
 

Yours Sincerely  

For & on behalf of 

HINPA Incorporation 

 
 
 
Managing Partner  

 I have read, understood, accept and will follow the aforesaid terms and conditions  

 

Name of the Recruit: John Paul                    Signature: 

Date: 1st July 2020 

































 
 

 

 

October 18, 2021 

 

Joshua Joshy          Private & Confidential 

c/o CSR Cosmetics          

 

RE:  Offer of Employment 

 

 

Dear Joshua; 

CSR Cosmetic Solutions Inc., (“CSR”), is pleased to offer you the position of full-time Setup Technician. You shall 

report to Rick Hihnala, Setup Supervisor who will orient you to your job and CSR.  You will commence your 

employment with CSR Cosmetics Solutions on October 25, 2021.  

You shall be expected to devote your full-time efforts to your duties at CSR.  You shall perform all duties and 

responsibilities as required to carry out the position of Setup Technician along with any duties which may be 

assigned to you by your leadership.  CSR may amend your duties and responsibilities and reporting relationship as 

required by the needs of the business.   

Hours of Work 

The standard hours of work for this position will be on the weekend shift, Friday to Sunday 7:00AM-7:00pm. The 

nature of our business requires flexible working hours and it is possible you may work less than 40 hours per week 

on occasion. You may be required to work overtime or change shifts as business needs dictate. The hours of the 

shift may also change as deemed necessary.  You will be paid overtime for hours worked in excess of your regular 

shift. All overtime must be approved by your Manager in advance of working the hours.  

Compensation 

Rate of Pay 

You will be paid an hourly rate of $18.00 hourly less standard statutory deductions and withholdings. This position 

is classified as Non-Exempt.  You will be paid on a weekly basis on each Friday. You will receive your first pay via 

direct deposit on the Friday of the week following the start of your employment.  

Defined Contribution Pension Plan 

You shall be eligible to join our Defined Contribution Pension Plan following one (1) year of continuous service. 

You are not required to contribute to the plan; however, you may elect to make an optional contribution up to two 

(2) per cent of your earnings.  CSR will contribute an amount equal to your required contributions.  If you elect 

not to contribute, CSR will contribute an amount equal to one (1) per cent of your earnings.  

Health Benefits 

You will be eligible to participate in the CSR Group Health Benefit program which includes medical, dental, life 

insurance, and disability as well as an Employee Assistance Program, upon completion of three (3) consecutive 

months of employment.  Benefits plans may be amended as deemed necessary by the Company.   

Vacation  

You will be provided with two (2) weeks’ vacation which is to be taken in accordance with the Company’s vacation 

policy.  The Company will work with you on any vacation time during the first (6) six months of employment. 

 



  

Termination  

In order to provide time to determine whether our working environment will be satisfactory to you, and for us to 

determine your suitability for CSR, it is agreed that the first three (3) months of your continuous employment will 

be deemed as a probationary period during which time the Company may terminate your employment at any time. 

In the event that the company terminates your employment during the probationary period, you shall be entitled to 

only the amount of your salary and vacation pay earned up to the effective date of termination and the minimum 

entitlement under the Ontario Employment Standards Act, 2000 (the “Act”) as applicable, 

The Company reserves the right to terminate your employment at any other time: 

a) For just cause without notice or pay in lieu of notice and without payment of any compensation either by 

way of anticipated earnings or damages of any kind; or 

b) Without cause upon the Company providing you with only the minimum entitlement under the Ontario 

Employment Standards Act, 2000 (the “Act”), if any, to notice or pay in lieu of notice (or a combination of 

notice and pay in lieu), benefit continuation and severance pay required by the Act. 

You may terminate your employment at any time by providing two (2) weeks’ prior written notice. 

You confirm that the termination provision above is fair and reasonable and contains your complete entitlements 

in the event your employment is terminated without cause and is in full satisfaction of any and all claims and/or 

entitlements pursuant to this Agreement, statute, common law or otherwise 

Confidentiality  

Employee covenants and agrees that they shall not disclose or use for their own purposes any confidential 

information with respect to the business or affairs of CSR except as may be necessary or desirable to further the 

business interests of CSR.  This obligation shall survive the expiry or termination of your employment.  

Joshua, we are pleased to offer you this position, to become a member of what we feel is a company that offers 

each employee an opportunity for personal and professional development.  We look forward to working with you 

and hope you will find your employment with CSR Cosmetic Solutions a rewarding experience.   

Please confirm your acceptance of the Terms of Employment by signing where indicated below. 

Sincerely, 

 

Janet McAllister 

Director of Human Resources  

CSR Cosmetic Solutions 

 

 

ACCEPTANCE OF EMPLOYMENT OFFER 

 

I have read and understand this offer of employment and accept employment with CSR Cosmetic Solution Inc. 

based on these terms. 

 

 

_________________________    _________________________ 

Joshua Joshy      Date 

 











3/516G, Nedumkandathil Arcade,
Thottuvakarayil, Koovappadi,
Ernakulam, Kerala, 683544

Riafy Technologies Pvt Ltd +91 9496089578
CIN: U72200KL2013PTC034102 reach@riafy.me

9 Nov 2021

Jewel Joy,
Alappat Madani House
SRA 7, Sakthi Nagar,
Irinjalakuda North P O,
Thrissur - 680125

Dear Jewel,

Congratulations! Riafy Technologies would love to take you in as a part of our team and work
with you. We are pleased to offer you the position of "Business Development IT Sales" at our
company and believe that your skills and experience would be an ideal fit for Riafy.

Your CTC will be INR 2,64,000 PA, which is all-inclusive and you will be under the probation
period for the first 3 months starting from the joining date.

Your joining date is 1st December, Wednesday.

On accepting this offer letter, we shall dive into more details and other procedures. Please
reply to this offer letter along with your response at the earliest.

Team Riafy is looking forward to working with you, Jewel!

Requesting you to accept this offer letter within 7 days to confirm this position.

Regards

Benoy Joseph
HR Manager

mailto:reach@riafy.me






 

 
 

May 13, 2021 
  

Ms. Karthika, 

Thrissur, Kerala 
LETTER OF OFFER 

Dear Karthika,  
 
On behalf of NAVIONICS TECHNOLOGIES PVT. LTD. (“Company”), we are pleased to offer you the employment as 
GIS Engineer – Level 1. You are requested to join on or before May 26, 2021. 
 
You will initially be posted at Hyderabad and your appointment will take effect from the date of your joining. 
 
Your Gross Annual Compensation package covering all benefits extended by the Company will be as discussed 
mentioned in Annexure A. 
 
Please be advised that your acceptance of this `Letter of Offer’ would signify that you agree to and accept all the 
terms and conditions of employment offered to you as contained in the Company’s Appointment Letter’, to be issued 
to you on your joining the Company. In this sense, these terms and conditions form part of the Letter of Offer. 
Therefore, you are advised to go through the contents of the standard Appointment Letter, a copy of which is 
available with the HR Department, before signing the `Letter of Offer’. 
 
Please note that this offer for employment is contingent upon (1) successful completion by the Company of your 
background checks and; (2) your full and complete disclosure to the Company of any and all agreements (non-
competition, non-solicitation, employment, confidentiality or otherwise) with any prior employer, clients, principals, 
partners or others which in any way may limit you either contractually or otherwise from engaging in any business 
activities required or contemplated by the Company in this offer for employment and (3) there being no pending 
claims, actions, suits or proceedings against you which might reasonably be expected to have an adverse effect on 
your ability to perform your duties hereunder and/or upon the Company. The Company reserves the right to 
withdraw this offer or terminate your employment without any obligation whatsoever in the event that it receives 
any negative background check results or determines that any contractual or other obligation may limit your ability 
to engage in business activities for the Company or if you are found to be part of any pending investigation (whether 
judicial, quasi-judicial or otherwise). 
 
One copy of the `Letter of Offer’ (issued to you in duplicate) may please be returned to the undersigned, duly 
accepted, by May 13, 2021. This offer shall automatically lapse unless you confirm your acceptance of it and return 
a copy within the prescribed time. 
 
Please treat this ‘Letter of Offer’ and its contents as strictly confidential and do not disclose the same to any person 
or entity (except to your advisors, attorneys and accountants, for seeking their advice) without the Company’s prior 
written consent.  
 
On the day of joining, please bring the documents listed in Annexure `B’. Your offer is valid subject to medical report 
given by a certified Doctor. 

  
 
 



 

 
 

Annual Gross Compensation of Ms. Karthika 
 

CTC Breakup Monthly Yearly 

BASIC 10500 126000 

HRA 4200 50400 

Special Allowance 4985 59820 

PF Contribution (Co.) 1800 21600 

Bonus 1790 21480 

PLI 1725 20700 

Total CTC 25000 300000 

 
 
 
A discretionary Diwali Bonus may be paid as loyalty bonus to an employee who is actively employed (not on notice 
period) with Navionics Technologies on that day. Please note that Diwali Bonus is not a part of final settlement when 
the employee leaves the Company.  
 
Apart from the above you shall be entitled to: 
 

- Canteen facility as per Company norms.  
- Medical insurance to self and family members including parents and dependants up to maximum of 

five personnel (for those who are not covered under ESI plan) as per Company norms. 
- Gratuity shall be payable to eligible employees as per the Payment of Gratuity Act, 1972 

   
Acceptance 

I hereby accept the terms and conditions of this offer for employment with Navionics Technologies Private Limited 

(“Company”) and agree to join on _______________ or such later date as may be communicated to me by the 

Company. I confirm that I am not breaching any terms or provisions of any prior agreement or arrangement by 

accepting this offer.  

 

Sign: ____________________   Name: ___________________ 

 
 

 
 



 

 
 

 
 
 
 

Annexure 
 
 
 
The following copies of documents need to be submitted on the date of joining along with Originals for 
verification: 
 
1. Appointment Letter 

 
2. Experience letter /Relieving letter 
 
3. Last drawn pay slip 
 
4. Education Qualifications (10th Class Certificate to Highest Qualification) 
 
5. One Passport size photograph (for Bank Account) 
 
6. One Passport size photograph (for Identity Card) 

 
7. PAN Card 

 
8. Aadhaar Card 

 
9. Pre-Employment Medical Record 
 
10. Bank statement reflecting your last three months’ salary 
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