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SIXTH SEMESTER B COM TAXATION
CORPORTAE TAXATION AND TAX PLANNING

Max. Marks 20

Time 1 Hour
Answer all questions (Each question carries 2 marks)
1. What is Tax Evasion?
2. What do you mean by Tax Planning?
3. What is a Company?
4. What is Corporate Taxation?

5. What is Deduction of Tax at Source?
Answer all questions (Each question carries 5 marks)

6.. A company requires 20,000 units of component every year for next 5 years. The component

can either be manufactured by the company in its factory or be purchased from the market. From
the following suggest to the company whether it should make the component or buy it from the

market.
a. Material Cost per unit Rs. 4
b. Labour cost per unit Rs. 6

¢. If the company manufactures the part, it has to purchase a machine by taking a loan from the

cash outflow in this regards in 5 years will be Rs,. 1,00,000

e market @ Rs. 12.50 per unit
al of Rs. 20,00,000 for a project where earning before tax

company can raise debt fund @18% . Suggest which

bank. The present value of net
d. The component is available in th
7.. Trapti Limited wants to raise capit
shall be 40% of the capital employed. The
of the following 3 alternatives should it opt for:
(a) Rs. 20,00,000 to be raised by equity capital

(b) Rs. 16,00,000 by Equity Capital and RFs. 4,00,000 by Loans

(¢) Rs. 4,00,000 by Equity capital and Rs. 16,00,000 by Loans.
Assume the company shall distribute the entire amount of profit as dividend and tax rate is

27.82%.









REMEDIAL COACHING REPORT B COM TAXATION 2022-23

Remedial coaching refers to a targeted and specialized form of coaching or instruction provided to
individuals who are facing challenges or difficulties in a particular area, often academically or
professionally. The term "remedial" implies that the coaching is focused on addressing and remedying

specific weaknesses or shortcomings.







SYLLABUS

FINANCIALACCOUNTING

Introduction- Books of accounts maintained by companies- Share Capital- Phases of capital difference
between Reserve capital and Capital Reserve- Shares and types of shares- Equity and Redeemable
Preference shares - Convertible Cumulative Preference Shares (CCP shares) -Sweat Equity shares-
Employees Stock Option Scheme (Theory only)- Private Placement of shares- Issue of shares-
Procedures- Minimum Subscription- Shares issued for consideration[ Shares issued for consideration
other than cash- Issue of shares at par and premium (issue at discount, not taught)-Treatment of Fraction
shares-Application, Allotment and Calls on Shares- Share capital allotment- Calls in arrears and calls
in advance- Interest on calls in arrears and calls in advance- Difference between calls in arrears and
calls in advanceJOversubscription and under subscription- Pro-rata allotment- Forfeiture and reissue
of shares[TAnnulment of forfeiture- Surrender of shares- Distinction between forfeiture and
surrender( 1 Journal entries-Practical problem.



CHRIST COLLEGE (AUTONOMOUS) IRINJALAKUDA

FINANCIAL ACCOUNTING 2022-23
QUESTION PAPER 1

1. A limited company invited applications for 1,00,000 equity shares of 7 10 each
payable as under:

on Application Rs.2 per share

on Allotment Rs. 3 per share

on First Call Rs 2 per share

on the Second and Final Call Rs 3 per share

Applications were received for 2,00,000 shares on 1st January 2010 and allotment was made
on 1st February 2019. The Directors decided to make a pro-rata allotment of 50 percent of the
shares applied for by every applicant; to apply the balances of application money towards the
amount due on the allotment and to refund the amount remaining thereafter.

Pass Journal entries in the books of the company to record these share capital transactions
assuming that allotment and call money were received within Is days of making allotment and
calls.

(10 Mark)

2. Write a detailed note about type of issue share ? (10 Mark )

CHRIST COLLEGE (AUTONOMOUS) IRINJALAKUDA

FINANCIAL ACCOUNTING 2022-23
QUESTION PAPER 2

1.ABC Ltd. issued 3,00,000 equity shares of & 10 each at a premium of Rs 2 per share,
payable as to @ 3 on application, Rs, 5 on allotment (including premium), and the balance in
two calls of equal amount.
Applications were received for 4,00,000 shares and allotment was made on a pro-rata basis to
all the applicants. The excess application money received was adjusted towards allotment.
Sajan who was allotted 1,600 shares failed to pay both the calls and the shares were forfeited
after the second call was made. Pass the necessary journal entries in the books of ABC Ltd.
and also show the balance sheet.

(10 Mark)



3. Jai Ltd. having a nominal capital of 20,000 shares of Rs 10 each invited applications for
10,000 shares payable as follows:
on Application Rs 2.50
on Allotment Rs 3.50
on the First call Rs. 2.00
on the Second & Final call Rs 2.00
The company received applications for 9,000 shares. All applications were accepted.
All money due as stated above was received with the exception of the second & and final call
on 200 shares. These shares were forfeited and reissued as fully paid at £ 9 per share. Draft
journal entries.
(10 Mark)



REMEDIAL COACHING "
NG RECISTIR | VROGUAM._ L0 7T Grveit oA

’ 4 I
YEARLX Doled - #.2 IMES TS LE T
COURSE, LALBTLL 1

———

Naine of tescher .l A\ acia o N ciridlicani o1

Sl
No Date "H]H(:ﬂ covered hours Sinatuge ; 8 set piad i f
(Teacher) | (M4
’ : SR —— ?
D’)Q}/)“{';)' ﬁ(’/‘ L)l‘/AJ/ /,4 /,/// ‘ \/’) f / g g
y - JL'M‘.@“M D SSSSSSI— | ';/
ol ,:)’f)j (;!~"~‘ (pat pecoonbie | '/-_,,,/"/" /, ,'/
I v o ’ ¢ AL /8/
2 {2l @T || A 7
4 N6 | 3409] C A7 K2
) L7 ¢ L2 ;DOA o ke Goigindy < //
e | A
s |4l8lq T AR 7
( Lilosha C | | 2 b
o x| |00« OS4E A2 O0ns Lz.? | [/ R
- : : % ) A ” A
| bs]08lod Conpuntods Guovatag | | ¥ g
7 Ok . O
b |%|s)22| @7 el d
vd A pes
1 Islog)22| @ bl oF i
o A 2
[0 7|4)221C . Arionk ! /“ el

Signature of H.O.D:__@—







PROGRESS OF STUDENTS

Test-1 Test-2 Test-3
(1:\1125.5 Name of students Date Date Date pulﬁitseh(i)rftg (?{cg:l:c:::l
v e M result | Class rep)
Marks ([S) | Marks (19 | Marks ( )
Sann QU gia. 1 & TV/
Charelea D Kenhal 1O &) y
'\ A
Df»\JL/Lv]i N Y, AQ¢ | v X
Darel 7 O (
-~ - V f
A
£ anod p-A. e A %/
\
A rinha ke Yaycon R, -} :
b
< Ry
Limal 5l e . fi_
Aordana, C- A | F 6 5——
1\ N
Sbwm 15 [ \\Y »
: 12 | I S( ~
Faa 12 11 A
o XM
B 13 |12 X

Signature of HO.D @g

Signature of Teacher :



















P AR G T T




