October 30, 2024

Adithyan Thandiakkal Biju

Dubai, UAE

Dear Adithyan,

Offer of Employment (*Offer”)

Emirates “Owning company” ("The Employer"), a legal entity organized and existing under the laws of Dubai, United
Arab Emirates (the "UAE") whose registered address is at Sheikh Zayed Road, Business Bay, PO Box 121000, UAE on
behalf of its subsidiary, Marriott and JW Marriott Marquis Hotel (together the "Company"), takes great pleasure in
extending this offer to you.

| am writing to set out the key terms and conditions upon which you will be employed at the hotel currentiytrading as
JW Marriott Marquis Hotel (the "Hotel"), Dubai, United Arab Emirates.

The Hotel is currently managed by Luxury Hotels International Lodging Ltd (“Manager’),Emirates (“Owner”)
trading as JW Marriott Marquis Hotel ("Hotel”) an affiliate of Marriot International LL.C {(collectively, "Marriott"). Please
note that any entitlement to benefits under Marriott plans/policies {as set out in this offer or otherwise) would cease
in the event that Marriott is no longer the manager of the Hotel.

| would be grateful, if you could sign on alf pages of the offer and return one copy as well as ail signed tear out slips
from the enclosed Four Marriott booklets, which indicates your acceptance of the position, the terms of the
appointment and to JW Marriott Marquis Hotel.

This offer is valid for seven (7) working days from the above date. If you do not respond to the offer withinseven (7)
working days, the Company may withdraw the offer.

L POSITION & PROBATION

In your position as F&B Service Expert with an effective start date that will commence on or around November 26,
2024, you will report to Restaurant Manager. The hotel classification for this property is an AA property and this is
a Grey Banded position in accordance with Marriott’s Career Banding.

Service R ition/End of Service Gratui

Your Employment Hire Date of November 26, 2024 is used for the calculation of your End of Service Gratuity when you
leave the company. Your actual Global Hire Date is honored for the purpose of Company Service Award recognition as
per Marriott Guidelines.

Your employment is subject to six (8) months' probation period. During the probation period either party may terminate
the contract by providing 14 days written notice. For internal transfers within Marriott managed properties, probationary
clause is not applicable.

If you resign during the probation period for the purposes of moving to another employer in the UAE, you must provide
a minimum of 30 days' notice in writing and the new employer is obligated to compensate the Company for the
recruitment costs incurred in respect of your recruitment. Notably, if you leave the country without abiding by the
provisions set out under the Law, you will be subjected to a fabour ban for one year from the date of leaving the country
{subject to exemptions from the MOHRE).

JW Marriott
Marquis Hotel

Sheikh Zayed Road Y
Eisbiess Bay
F.G.bex 1210060, Dubai, U.A.E.
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Your salary will be AED 1,150/~ {One Thousand one' Hundred Fifty Dirhams Only) paid monthly in arrears into a
local bank account designated by the company or yourself. Your next salary review will be in March 2026 (unless you
are otherwise notified) and annually thereafter. Salary increases, if any, will be determined by Marriott policy and
subject to the company's discretion. You will be responsible for the filing of all required tax returns in your home
country or future state, in the United Arab Emirates, where no taxes exist at present.

In. SALARY AND BENEFITS

M. DUTIES & JOR DESCRIPTION

During the time of your assignment, you shall devote all your working time and effort to the business of the Hotel
assigned to you by your immediate manager.

Aftached you will find a Job Description that shall govern general guidance as to how you should carry out your work,
although this is not meant to be a definitive guide, and tasks may be added or removed to suit the hotel's business
and your abilities, entirely at the discretion of immediate manager.

N.B. You are obligated to conduct your duties in accordance with the rules, practices, procedures, and policies which
are outlined in the “Associate Handbook”, “information Protection Awareness Guide” and “Business Conduct Guide”
prepared by Marriott International Lodging and all other policies and procedures applicable to your employment which
may be amended by Marriott from time to time at its absolute discretion. These 3 booklets are attached and must be
signed by you, with the tear out signature pages returned to us before your start date, or this agreement and offer
may be declared void by us.

v. IERM & HOURS OF WORK

As per UAE Labour Law, working hours are indicated to be Forty Eight hours (48 hrs.) per week excluding the meal
break(s). You agree to work such shifts and hours as are stipulated in the shift schedule notified fo you (and as may
be amended from time to time by the Company). For operational associates, Shift timings, scheduling and working
hours will vary from week to week. You will be required to work day shifts and night shifts in addition to working at
the weekend/additional hours, as business needs require.

if you accept this offer of employment, your assignment will commence on or around November 26, 2024 However,
your employment will become effective on the date you begin working for the Company in Dubai, United Arab
Emirates. This offer is conditioned on the issuance of the necessary work and residency authorizations.

Your employment is for a fixed term and shall end on November 25, 2026 (the "Term "}. On expiry of the Term, the
contract can be renewed or extended for similar or shorter periods, upon agreement by the parties. If the contract is
not expressly renewed or extended, but the parties continue to operate as though the employment is still in effect,
the contract is deemed as renewed on the same terms and conditions as were set out in the most recent version.
Any extension or renewal will automatically count towards your continuous service (for the purposes of end of service
gratuity and/or other entitlements).

Alternatively, (and without prejudice to other ground for termination contained in the UAE Labour Law) either party
may terminate the contract prior to the expiry of the Term by giving two months’ notice in writing {or payment in lieu
of notice if the Company elects to terminate the employment relationship) except in the case of termination for cause,
which may result in immediate termination. Subject to applicable law, such cause shall include but not be limited to:

A. Violation of the rules, practices, procedures of policies set forth in the “Guidelines for Leaders” and “Information
Protection Awareness Guide”;
B. Noncompliance with the Business Conduct Guide;

C. Receipt of a second written documentation of a need of improvement or rule or policy violation within a twelve-
month period. Prior verbal warnings are not required for the issuance of a written warning;

D. Termination or expiration of the Management Agreement or cther op
operation of the Hotel;

Certificate/work permit. You are not permitted to have any interest in any BUS| E@W‘hﬁeeﬁakmg that might
interfere with the performangg.af ymdﬁ&@%&rn@auﬁ? osenfhietoaf in er 5%% k guidance from yojir

ox 121000, Dubai, U.A.E.

or outside the working hours without the prior wrltten permission of the hoEl whlch is defined as a No 0 bjectign
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F. The following breach of responsibility, set forth as terminabie offenses in the “Guidelines for Leaders” and
“Information Protection Awareness Guide™

1. Theft, attempted theft or removal from premises without proper authorization of Company propertyor the
property of another associate, customer or vendor.

Possession of a weapon on Company premises,

Willful or careless, significant damage or destruction to Company property or the property ofanother
associate or vendor,

Embezzlement.
Unauthorized possession, use or being under the influence of alcohol on the job and/or premises.

Possession, use or being under the influence of illegal substances while on Company time and/orpremises.

~N® oA

Falsification of Company records including but not limited to employment applications, payroll andfinancial
reports.

8. Hitting, pushing or otherwise striking another person or any other disaorderly conduct while on Company
premises or arising out of Company business.

8. Threatening, open or veiled, verbal or physical, an associate, guest, customer, or vendor.

10. Harassment (to include sexual) by associates {management and non-management) of one or moreassociates,
vendors, guesis or customers.

11. Sale or attempted sale of illegal substances while on Company time and/or premises.

12. Failure to carry out a reasonable job assignment or job request of your supervisor or manager, afterbeing
warned that failure to do so may result in termination.

13. Unauthorized entrance/access to offices, guest rooms or computer information sources.
4. Conviction of a felony.
15. Serious misconduct.

16. Unauthorized orinappropriate use of Company software, computer netwaorks, interfintra/extra nets, e-mail, fax,
phone, and letterhead or other Marriott forms or documents. Unauthorized review, disclosure, or distribution
of confidential guest, associate, or vendor information.

V. JURISDICTION
Your employment in the United Arab Emirates is subject fo the laws of that country.

VI MISCELLANEQUS
YACATION

You will be entitled to the minimum vacation days as per UAE Labor Law (30 calendar days) plus all legal public
holidays as announced for the private sector in the UAE. Public holidays that fall within a period of vacation will be
considered as Public Holiday. If you are required to work on a public holiday, a day off may be granted in lieu rather
than pay for that day, entirely at the management’s discretion.

You will not be entitled to carry forward unused vacation at the end of the vacation year without prior written consent of
the General Manager/Director of HR. Any vacation in excess will be forfeited at that time.

It is a condition of your employment that your dates for intended vacation must be agreed by your managerand you
must give reasonable notice of intention, as per your hotel policy.

_ _ _ _ JW Marriott
In the event of termination of your service you will be entitled to payment for WH@&JW ed va hopld
you have taken more vacation than your accrued entitlement the relevant amount will be deducted r fipal
payment.

$Helkh Zayed Roa
Businews Bay
Te 7L pwmarrinttmarguisdubdi. s, Bex 121000, CUAE.

| Tel: 4414 0000 HR




SICK LEAVE

Sick leave is available pursuant to the UAE. Labor Law at the rate of 15 (Fifteen) days full pay, half pay for the
subsequent 30 (thirty) days and without pay for the following days 45 days. You shall be required tosubmit an
acceptable medical certificate issued by a UAE certified Medical Practitioner approved by your manager verifying the
actual period of absence. Sick leave shall not be cumulative or otherwise en- cashable.

AlR FARE

You are entitled to a round trip ticket from Dubai — Kochi, India (COK) — Dubai, which will be paid out to you on
completion of 24 months of continuous service. Ticket encashment will be determined by the hotel based on a
published fare table. [In the event that your employment ends part waythrough the year you shall not be entitled to the
pro-rated cost of the airfare benefit.]

MEALS
Free duty meals will be provided in the Hotel's employee cafeteria.

LAUNDRY

You will be provided with free laundry services as per Hotel policy for business attire only (uniform}. Personal belongings
are not covered.

HOUSING

The Employer will provide you with a shared room in a shared apartment.

HEALTHCARE

You will be covered with a comprehensive medical insurance policy under the hotel's negotiated medical plan as
amended and in place from time to time.

QTHER BENEFITS

+ Service charge as per hotel policy per eligible associates.
s Transportation to and from the hotel and associate accommodation will be provided.

GENERAL CONDITIONS

Your employment is conditional upon:
* Receiving positive medical results as per UAE residency law.
o Receiving positive references and criminal background check as per Marriott International’'s pre-employment

policy.
» Confirmation that you are under no obligation to another employer.
TERMINAL INDEMNITY

On completion of one year's continuous service you will be entitled to the end of service gratuity in accordance with
UAE Labor Law. The gratuity calculation shall be calculated using base salary only, not including any amount for any
allowances, commission, or bonus you earn.

CONFIDENTIALITY AND RETURN OF PROPERTY

JW Marrio
You shall not at any time during your employment or after its termination, for wha tew 21 ‘r\eé‘éb ‘stcg
of your knowledge of any confidential information of the Company and the Comp ﬁs’;‘d%l Hﬁb‘e
sister companies and affiliates and/or any of its business associates including Mjrriott.

. — 4 / Sheikh Zayed Rond
< Business Bay
P.Q.Box 121000, Dubai, U.AE.
| Tel: 4414 0030 HF
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At the termination of your employment for whatellgyréaﬁ?dﬁ,}/bh will immediately return to the Company and Marriott
all property and any other information capable of tran8fHt§4ibh in any format that are owned by the Company and/or
Marriott (the Company Property) and are in your possession at the termination date. You are not permitted to retain
any copies of Company Property, whether in hard or soft forms.

PREVIOUS OFFERS

This offer letter supersedes any prior offer, agreement or discussion between you and the Company and/or Marriott
(including any of its affiliates or subsidiaries, management company or owning company) relating to the terms and
conditions of your employment. This offer letter constitutes all commitments currently madetoward you and can only
be changed or modified in writing.

If, at any time, any provision hereof is or becomes invalid, illegal, or unenforceable in any respect under the laws of
the UAE. The validity or enforceability of the remaining provisions hereof shall not be affected. The parties shall
replace the invalid provision with a valid provision assuring a similar economic result.

Any provision not covered in the offer letter shall be governed by the Labour Law of the United Arab Emirates and the
Company’s existing policy, which provision shall complete and supplement this agreement. Moreover it is the
associate’s obligation to familiarize himself/herself with the U A E. Labour Law. Further information is available with the
Human Resources Department,

We look fgrwarg to welcoming you at the JW Marriott Marquis Dubai Hotel.

cc. Director of Finance
cc. Director Human Resources

*Attachments: 1) Associate handbook
2) Information Protection Agreement
3) Business Conduct Guide
4) Job Description

ACCEPTANCE

[, Adithyan Thandiakkal Biju, have read, understood, and accepted the written terms and conditions of employment
as statedand referred to in this document relevant to my employment with the Company, as well as in the associate
handbook and three booklets mentioned in section IIt of this offer. Failure to hand the signed copies of these 4
including job description booklets before my start date can render this offer void.

Associate’s Signature:

Adithyan T Biju JW Marriott
Marquis Hotel

Sheikhﬁéﬁed Road
Businéss Bay

P.O.Box 121000, Dubsi, U.A.E.
2 Tel: 4444 0620 HE
.-l-‘l“h-‘—l-
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Narriott

INTERNATIONAL

Hello BASII,

Congratulations! It is our pleasure to offer you the position of Event Service Expert within
Marriott International, Inc. ("Marriott”) at JW Marriott Marquis Hotel Dubai. This is an exciting
step in your journey with Marriott, and we are thrilled to have you join the team!

Warm regards,

The Recruiting Team
Marriott International

Marriott International is an equal opportunity employer. We believe in hiring a diverse
workforce and sustaining an inclusive, people-first culture. We are committed to non-
discrimination on any protected basis, such as disability and veteran status, or any other basis
covered under applicable law.

You're receiving this email from one of our unmonitored mailboxes. Please visit one of our
social channels to engage with us!

Facebook | Instagram | LinkedIn | Weibo | YouTube | Twitter



http://www.facebook.com/marriottjobsandcareers
http://www.instagram.com/marriottcareers
http://www.linkedin.com/company/marriott-international
https://www.weibo.com/marriottcareers
https://www.youtube.com/user/MarriottJobs
http://www.twitter.com/marriottcareers

Adakkaparambil Christopher Oﬂe @O?’l!y

Housekeeping Attendant

ROYAL MIRAGE
Dubar

10 September, 2024

Adakkaparambil Christopher
Cochin,India
c/o Al Amani

Dear Adakkaparambil,

It gives us great pleasure to offer you the following professional challenge as per the following details:

1.

Position
Housekeeping Attendant

Point of Hire
Your point of hire upon commencement will be Cochin,India.

Contract Duration and Starting Date

3.1 Your contract with Royal Mirage Hotel L.L.C will be for a fixed duration of five (5) years from your actual starting
date.

3.2 Your joining date will be no later than 30 September 2024.

3.3 The renewal of the contract is permissible, with the agreement of both parties, to extend or renew the coniract for
another similar period or for a shorter period, for once or more.

Remuneration
Your monthly remuneration will be Dhs.1,200/-. Your eligibility for service charge will also commence on the date that
you joined the hotel. This will be based upon the Hotel’s financial performance, as well as your individual performance.

Place of work

Your place of work will be at Royal Mirage Hotel L.L.C, King Salman bin Abdulaziz Al Saud Street, Dubai, U.A.E. or
such other premises in the U.A.E. as the Company shall specify. The Colleague may also be required to carry out work
at premises of the Company or its Group Companies on a temporary or indefinite basis including without limitation
premises outside the U.A.E. at the request of the Company and the Colleague acknowledges that they may be required to
undertake such work at such places on short notice.

Working Hours
Your working presence will be nine (9) hours (inclusive of rest hour) a day, over (6) days a week with one (1) day off.

Probation Period

7.1 You will be on a trial/probation period of six months during which the hotel can terminate your contract by providing
a 14-day notice period should you leave the UAE, and 30-day notice period should you join another employer within the
UAE.

7.2 Should you resign during probation period, to work for another employer in the state, you shall notify your original
employer of the same in writing of your wish to terminate the contract, and the new employer shall compensate the
original employer with your recruitment and travel-related expenses.

Termination
8.1The employment contract may be terminated by either party by giving two (2) months’ notice. In the event of gross
misconduct, the Hotel shall be entitled to terminate you without notice or indemnity.
8.2 Should you decide to terminate the contract prior to the completion of two (2) years you will be responsible for
bearing your repatriation costs. Your outward flight must be from Dubai Airport.
8.3 The Hotel may terminate your employment without notice or ‘salary in lieu of notice’ if:
a.  Your ill health is certified by the company approved doctor as self-inflicted.
b.  You have seriously violated the company’s rules and regulations.
¢.  You are found to be seriously incompetent or negligent in the performance of your duties.
d.  You conduct yourself in a manner that adversely affects your standing and reputation or that of the
Hotel and the Company in the community (e.g. The taking of drugs prohibited by law or the
consumption of alcohol to an unacceptable level.

Accommodation
You will be provided with a suitable shared accommodation in the staff-housing complex as per Hotel’s policy.

ONE&ONLY ROYAL MIRAGE DUBAI
T +9714 399 9999 INFO@ONEANDONLYROYALMIRAGE.AE
ONEANDONLYROYALMIRAGE.COM

Kerzner business use
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Housekeepi
ousekeeping Attendant ROVAL MIRAGE

Dubai

10. Meals
The resort will provide daily breakfast, lunch and dinner taken within the colleagues’ dining room at the Hotel or within

the employees’ accommodation Dining Room on a complimentary basis.
ploy

11. Grooming
All employees will be required to adhere to the Hotel’s grooming standard. Male team members are required to have a

clean-shaven presentation thus, no moustache or beard is allowed.

12. Medical Insurance
A medical scheme will be provided for you as per the Hotel policy.

13. Uniform / Laundry
You will be provided with a hotel uniform.

14. Transport
Transportation from your accommodation to the hotel and vice versa will be provided as per the set scheduled by regular

shuttle buses.

15. Vaeation and Overseas Travel
15.1 In accordance with the provisions of the U.A.E. Labor Law, you will be entitled to thirty (30) calendar days paid
leave after the completion of one (1) years’ service and annually thereafter. Please note that should you resign prior to
the completion of twelve months of service, your vacation accrual rate will be calculated at the rate of two days per month.
No vacation payment will be made though, should you resign prior to the completion of six months of service. The
wvacation period is to be taken at a time that is operationally convenient for the hotel.
15.2 The hotel also reserves the right to send you on unpaid leave during the low season, over and above your annual paid
vacation.
15.3. Upon completing two (2) years’ service you will be eligible to a vacation flight allowance as per hotel policy.

16. Public Holidays
You will be entitled to all United Arab Emirates public holidays based on the Ministry of Labor directives. Public

Holidays that are announced during your annual vacation may not be claimed. They should be taken as day off when they
occur. However, should you be required to work on the public holidays, these days will be compensated as days in lieu
or paid as per UAE Law. If accumulated, pending licu days must be cleared within 60 days as per hotel policy (unless
mutually agreed otherwise).

17. Medical/Sick Leave
17. 1 You will be entitled to 90 calendar days sick leave for each year of service of which 15 days will be with full pay and
the following 30 days with half pay and subsequent period without pay upon submission of an official sick leave certificate
from a certified medical practitioner approved by the hotel. However, you will be entitled for sick leave only after the
completion of your probationary period of six months.
17.2 Unless previously approved, you will not be entitled to avail of any sick leave when you are on overseas leave.

18. Employment / Residency Visas
18.1 The Hotel will obtain the necessary employment and residency visas, to enable you to carry out your duties in Dubai,
provided that these are approved by the local authorities. It is agreed that you will take such action as is necessary on your
part to facilitate obtaining this.
18.2 This letter is considered part of the employment process, which will be completed upon the commencement of your
official duties, and subject to the approval of your Residence permit by the United Arab Emirates authorities. All expenses
related to this will be borne by the hotel.

19. Repatriation Passage
Upon completion of your initial two (2) years, you will be provided with a return ticket to your recruiting country or any
other place that both parties have agreed upon unless you join the service of another Employer, or the reason for
terminating the contract is due to you, then you shall bear such expenses.

20. Indemnity
You will be entitled for an end of service indemnity as stipulated by the United Arab Emirates Labor Law.

21. Conduct
The United Arab Emirates is a Muslim country, personal conduct, proper decorum, and respect of the values of the United

Arab Emirates is particularly important.

ONE&ONLY ROYAL MIRAGE DUBAI
T+9714 399 9999 INFO@ONEANDONLYROYALMIRAGE.AE
ONEANDONLYROYALMIRAGE.COM
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22. Restrictions
During your assignment with the Hotel, you may not become involved with any other service, occupation, or business
without the prior written consent of the General Manager.

23. Privacy
People’s personal privacy and private data are now of utmost importance, and therefore we should not take picture(s) /

video(s) of any guest(s) or any third party of the hotel, whether VIP, regular or not and transfer by any forms whether
printed and / or Electronic / or social media. (Including Facebook, twitter, YouTube, Instagram, written press, etc.) for
yourself or to a third party without the written consent / approval of both the Guest(s) and Management.

Failure to comply with the above will lead to disciplinary or legal action including termination.

24. Personal Property
The hotel does not accept responsibility for your personal property, which is lost, stolen, or damaged within the hotel (or

at the accommodation).

25. Governing Law and Jurisdiction
This Agreement and any dispute or claim arising out of or in connection with it or its subject matter or formation.
(Including non-contractual disputes or claims) shall be governed by and construed in accordance with the laws of
the U.A.E. as applicable in the Emirate of Dubai.

The Parties irrevocably agree that the courts of the Emirate of Dubai shall have exclusive jurisdiction to seltle any
dispute or claim that arises out of or in connection with this Agreement or its subject matter or formation (including
non-contractual disputes or claims).

IN WITNESS WHEREOF the parties have executed this Agreement, which takes effect from the starting date stated at the
beginning of it.

We thank you for your time and we are confident that your involvement will provide an important contribution to the
“Royal Mirage Hotel L.L.C” experience. In return, you will receive invaluable overseas exposure, which can greatly

contribute to your personal career growth.

¢ look forward to welcoming you as a member of our team.

Ggneral Manager
Royal Mirage Hotel L.L.C

I hereby confirm acceptance of the above Date
Adakkaparambil Christopher

NOTE:  This offer is only valid for two days upon receipt.

ONE&ONLY ROYAL MIRAGE DUBAI
T +9714 3999999 INFO@OMEANDONLYROYALMIRAGE.AE
ONEANDONLYROYALMIRAGE.COM

Kerzner business use



GOKUL ‘ L o
KRISHNA L[n o
KER

Dear Mr. Krishna:
Akshit Sharma
E‘-'{"-\\ufﬂ"ﬁja\-\gy

Church, Vaddi Siolim . Subsequent to your Interview, we are happy
E;‘.'\‘.'L‘T“.-Lﬂ':? T]"l“lh"igi‘:ﬁ h-'-:‘}n“l: to Offer you the position Of FOOd and

opposite Vaillanka Wine

store, Siolim, Goa, 403517 beverage associate at Boilermaker, starting

from 15th September 2024 with a target

renumeration of INR 15,000.
In addition to that, you will also be receiving

a competent service charge collected during
the period according to the prevailing point
system of the bar.

As per our policy you are required to hand in
a 30 day notice period before exiting the
organization.

We wish you a long and fruitful career with
us at Boilermaker.

Yours Sincerely i
AKshit Shar 4.
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GENERAL DIRECTORATE OF RESIDENCY AND FOREIGNERS AFFAIRS - DUBAI
eVisa — _3.9,:8)) Jg3 o)
22420178777168/1
*070 072400430
a/Joc
EMPLOYMENT/I
ENTRY PERMIT NO : 201/2024/7004303 : 08U deaa )
Date & Place of Issue : 16-09-2024 Dubai = 2024-09-16 1 0! Yoo Gl
Valid Until : 14-11-2024 2024-11-14 :deda) dmdo @JU
U.LD. No. : 246380874 : 3>l o))

Allowed to Enter UA.E to:

Mr. JISHNULAL VATTAPARAMBIL MANILAL

2 ) Bamial! dgsel) O led) s Job oy s
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Full N : : (o]
ull Name MANILAL VATTAPARAMBIL BHASKARAN Ity e
Nationality : INDIA gl : daain])
Place of Birth :  IRINJALAKUDA KERALA 938 13g83lousy )  3leal) S0
Date of Birth: 18/05/2003 2003/05/18 NN @JU
Passport No.:  Normal / Y1891957 Y1891957 / s:le 2 Do) @d)
Profession : WAITER JaG : digal)
Accompanied by Uga8sal!
None A9 d
Sponsor  JasJ!

Name : JUMEIRAH INTERNATIONAL L.L.C oo dd s ysax : o)

Address : TEL: 043665000 P.0.BOX: 73137 ,2/1/084986 : Olgisl)
Note: | The United Arab Emirates welcomes you and wishes you a G0 P o8] ll e s basial) duys)! S oled sy ey oS |t dudS

happy stay. Please be sure to change your status or leave

before the visa expires, so we can welcome you again
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DUBAI

Director General of Residency & Foreigners Affairs
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For any inquiry please call AMER SERVICE 53066"5""|°|“i
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A safer neighbourhood is a safer home.
Toll free 8004888. www.alameen.ae
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Community Solidarity ... Sustainable Security
®) 8004444 @ www.alameen.gov.ae




1 dale Slal Iy (i

=gkt 1L Laly eli ) dlalond J gty e M1 a5l Jpot Lngs (B0) diim Sl 4L 30 Jaha 031 .

cogdil] Rl il Logy (30) 5 s 5l 550 301 () -apaanld BLE jud Lagy (90) Alsgle 5l 350301 (1)

AL Bl J3h 5 alally oLATH1 gl LB Sl g (60) 32 LAy i 31yl (ot g (BO) T Sl sZalBY 1 Ll Tl 03

o] ol o = gL R p g1 ot g (1] 5tk 6y sV e 515 [y g (1) din s 2 g (18] gl Mgl (31

! B T AE s Bl S gl B3 gl el e g g (3] aJ;La.,!l,_,u...;'LE_;uwf# (14) i B g (9] o agl el 31

Alilas Bl i 19 0 8guda 3 pona g J sl a5 (ot ot g (30) 0y shisa ¥ s 6yt Lo g (6] sl g 531
- |

iy agd gl agny gl dainn pud dlale phs jlgm gl Ay O nd gl bl B Juaad o JaS 61 ke G107 1 Mas

g gl ol Jaal) Jas Raga g Jaall Jpiea Sl gals W gall| () sl T g ¥

J 3801 T gury B gl 350 331 ks S| s

A fx La pa

wore — oL

GENERAL INSTRUCTIONS:

1-  Entry permit (Visit}: Validity {80) days from date of issue. (a) Long stay visit for 50 days not exiendable. (b) Shorl stay visit
for 30 days not exlendable.

2. Entry parmit (Employment! Residance) Validity {60) days from the date of issue — durathon of stay (80) days from date of
aniry to fix residence or cancallation and leave before expiry

3 Eniry parmit service (14) days, validity (14) days from the date of Issue, duration of stay (14) days frorm date of entry — ne
extension,

4-  Eniry permit service empboyment (80) days — validity (14 days from date of 1ssue — Duration of stay (20) days from date of
eniry, the bearer shall leave or extended for similar period within (7) days Dalore expiry,

5  Entry permit (Taurism): validity (60) days from date of igsue = duration of stay (30) days from date of eniry and axtendable
one time for a similar period.

HNotes:

1-  Permit become invalid if any change, atteration and amendment occur in details or passpon, fravel docurment of the baarer
found un accradited or any other racords found against him,

2. Bearer of aniry permit is not alowed 10 work paid or unpaid.

3 Onginal entry permit shall be submitted to the entry nlet before person arrival.
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GENERAL DIRECTORATE OF RESIDENCY AND FOREIGNERS AFFAIRS - DUBAI

eVisa — _3.9,:8)) Jg3 o)

22420178794178/1

*070 0724004
2/ Joc

EMPLOYMENT/I
ENTRY PERMIT NO : 201/2024/7004448 : 08U deaa )
Date & Place of Issue : 16-09-2024 Dubai = 2024-09-16 1 0! Yoo Gl
Valid Until : 14-11-2024 2024-11-14 1 do> ) dmdheo G
U.LD. No. : 246380462 FEON PN
Allowed to Enter UAE to: 1 ) sanial) dgyml) S led) @52 dobay e
Full Name : Mr. THOBIN JOSEPH JOSEPH CHIRAMMEL PAILY Ol Juolrads Gy dom Cindo> oo ¢ JolS)) )
Nationality : INDIA gl t dpanin))
Place of Birth : KATTOOR KERALA 38 Lgils s o) S

Date of Birth:  28/07/2003

2003/07/28  :3bwll s

tel : 04-3139999 / 8005111 ) Toll free 8004888. www.alameen.ae

®) 8004444 @ www.alameen.gov.ae

Passport No.:  Normal / W3628728 W3628728 / sl 2 Do) @d))
Profession : WAITER Ja6 : digal)
Accompanied by Ugad)sal!
None Ao 3
Sponsor  JasJ!
Name : JUMEIRAH INTERNATIONAL L.L.C ped dd o) has : p.u.d‘
Address : TEL: 043665000 P.0.BOX: 73137,2/1/084986 : Olgisl)
Note: | The United Arab Emirates welcomes you and wishes you a G203 P dol8) el Liois s basial) duysd! Soled sy ey oS |t dudS
happy stay. Please be sure to change your status or leave Syeilil) dumdls 8538 slgisl Jud B lsal) 5l mdol) Jhass (o ASU)
before the visa expires, so we can welcome you again G5l oy Ely i) o Sl
5L ‘,
pDuBAi ‘
Director General of Residency & Foreigners Affairs poanl) Cudgiow! ila ¥ (8 s doldyl dolsl) 31!
ol dossy dlai) 2 203 2o Juolgid T, o ¢ o L -
8005111 / 04-3139999 uulm ol and Otedl go Jolal elzain B Lol S £lilwo (ol . cneolixo WilS) UJ.D!"
For any inquiry please call AMER SERVICE E}Qgerf:lﬁai A safer neighbourhood is a safer home.  community Solidarity ... Sustainable Security - oo EEN
AL AMEEN
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GENERAL INSTRUCTIONS:

1-  Entry permit (Visit}: Validity {80) days from date of issue. (a) Long stay visit for 50 days not exiendable. (b) Shorl stay visit
for 30 days not exlendable.

2. Entry parmit (Employment! Residance) Validity {60) days from the date of issue — durathon of stay (80) days from date of
aniry to fix residence or cancallation and leave before expiry

3 Eniry parmit service (14) days, validity (14) days from the date of Issue, duration of stay (14) days frorm date of entry — ne
extension,

4-  Eniry permit service empboyment (80) days — validity (14 days from date of 1ssue — Duration of stay (20) days from date of
eniry, the bearer shall leave or extended for similar period within (7) days Dalore expiry,

5  Entry permit (Taurism): validity (60) days from date of igsue = duration of stay (30) days from date of eniry and axtendable
one time for a similar period.

HNotes:

1-  Permit become invalid if any change, atteration and amendment occur in details or passpon, fravel docurment of the baarer
found un accradited or any other racords found against him,

2. Bearer of aniry permit is not alowed 10 work paid or unpaid.

3 Onginal entry permit shall be submitted to the entry nlet before person arrival.
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E The following breach of responsibility, sel forth as terminable offenses in the “Guidelines for Leaders” and

“Information Protection Awareness Guide’:

1. Theft, attempted theft or removal from premises without proper authorizatio
property of another associate, customer or vendor.

n of Company propertyor the

»  Possession of a weapon on Company premises.

gnificant damage or destruction to Company property or the property ofanother

Willful or careless, Si

i associate or vendor.

4. Embezzlement.

5 Unauthorized possession, use or being under the influence of alcohol on the job and/or premises.

6. Possession, use or being under the influence of illegal substances while on Company time and/orpremises.
- Falsification of Company records including but not limited to employment applications, payroll andfinancial

reports.
hile on Company

8. Hitting, pushing or otherwise striking another pée
premises or arising out of Company business.

rson or any other disorderly conduct W

ciate, guest, customer, or vendor.

o Threatening, open or veiled, verbal or physical, an asso
of one or moreassociates,

managementand non-management)

10. Harassment (to include sexual) by associates (
vendors, guests or customers.

sale of illegal substances while on Company
uest of your su

time and/or premises.

11. Sale or attempted
pervisor or manager, afterbeing

out a reasonable job assignment or job req

12. Failure to carry
may result In termination.

warned that failure to do soO

ccess to offices, guest rooms nformation Sources.

13. Unauthorized entrance/a or computer |

14. Conviction of a felony.

15. Serious misconduct.
16. Unauthorized or inappropriate use of Company s : ks, inter/intra/extra nets, e-mail, fax,
i~ad review, disclosure, oOr distribution

phone, and letterhead or oth
of confidential guest, associate,

ed to the minimum vacation -days as per UAE Labor Law (30 calendar days) plus all legal public
unped for the private sector In the UAE. Public holidays that fall within a period of vacation will be
d as Public Holiday. If you are required to work on a public holiday, a day off may be granted in lieu rather

hat day, entirely at the management'’s discretion.

vou will be entitl
holidays as anno

considere
than pay fort
el

vou will not be entitled to carry forward unused vacation at the end of the] vdoakiaW] With '
. o l \ 1 - - .
the General Manager/Director of HR. Any vacation in excess will be fo eMﬁ Nm?m!hom prio N Gil!m nt of
itel 42

O

it is a condition of your employment that your dates for | ;
- . Inte )
must give reasonable notice of intention, as per your hotel pn01i8c:3 vacaflon must be agreed by youjfrigigoeraijd you

you have taken more vacation than |
your accrued entitlement the relg .
pVarf? mémwwwod%ﬂc@g@m yopr final
HR

payment.

Sheikh Zayed Road, Business Bay, PO Box 121000, Dubai, UAE
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cghearth

experience hotels

CGH/HRD/Offer Letter /2024
Dated: 30.03.2024

Dear Mr. Martin Sunny,

Sub: Offer of Employment

Welcome to Team CGH Earth!

With reference to your application and subsequent interview you had with us on 30.03.2024, we are pleased to offer

you the position of “Associate-Guest Service” in the Housekeeping Department at Wayanad Wild,
Lakkidi-PO, Wayanad on a Fixed Term Contract for One year.

Your Salary Break up would be:
Basic : 8023.00
FDA : 2756.00
HRA s 3209.00
Conv : 2058.00
Gross 16,046 .00

.

(*take home would be after EPF/ESI deductions as per statutory requirement)
A formal letter of appointment letter will be issued to you on your joining and on submission of the following:

1. Educational Certificates

2. Experience Certificates .
3. Relieving letter from your last organization

4. Satisfactory completion of medical examination

5. Police Clearance Certificate .

6. Salary Certificate or Wage Slip of the previous month.

7. Attested copy of Aadhaar Card

8. Attested copy of PAN Card

9. Passport size photo: 8 numbers

10. Bank Passbook Copy

Please send us your acceptance in writing immediately. You are requested to report for duty on or befpre 08.03.2024.
It may be understood that this offer of appointment is only valid till the date of joining.

Looking forward to a long and mutually beneficial relationship,
"

Wishing you the very best,
Regards,

David V. Raju
General Manager

Herbal County Cottages Pvt. Ltd.
Lakkidi P.O., Vythiri-673 576, Wayanad, Kerala, India.
Phone: 90726 20061 / 62/ 63/ 64 Email wayanadwild@cghearth.com ww.cgheprlh,cam
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eVisa — _393:8)) Jg2 &3

22420178829067/1
*070 07240044
a/Joc

EMPLOYMENT/I
ENTRY PERMIT NO : 201/2024/7004486 : 08U deaa )
Date & Place of Issue : 17-09-2024 Dubai = 2024-09-17 1 0! Yoo Gl
Valid Until : 15-11-2024 2024-11-15 :deda) dmdo @JU
U.LD. No. : 246382052 t3>gall @8y
Allowed to Enter U.A.E to: 2 ) Bamial! dgsel) O led) s Job oy s

Mr. MUHAMMED ABDULLA PUTHIYAVEETTIL .
Doée Janee Jgaé Jsnue Juixblies dllsie soxo

Full Name : ABDUL GAFOOR ABDUL GAFOOR ) oo - 1 Jols) (Q...uﬂ‘
| il
PUTHIYAVEETTIL MAMAD Lolo Juislis:
Nationality : INDIA gl : daain])
Place of Birth : OLARIKKARA KERALA IS ke e
Date of Birth:  27/03/2004 2004/03/27 NN C'*_-.{JL’S
Passport No.:  Normal / Y6967786 Y6967786 / s:lc 2 Do) @d)
Profession : WAITER JaG : digal)
Accompanied by Uga8sal!
None A9 d

Sponsor  JasJ!

Name : JUMEIRAH INTERNATIONAL L.L.C el dd sl hrax o)
Address : TEL: 043665000 P.0.BOX: 73137,2/1/084986 : Olgisl)
Note: | The United Arab Emirates welcomes you and wishes you a G20 P dol8) ll oS s Bania) duyys)) Gl led A5y ey Loy | dw
happy stay. Please be sure to change your status or leave 5yl dusdlo 3536 slgis! Jud 5 lseal! 5! ool hasi oo st
before the visa expires, so we can welcome you again G5l osn Ely i) o Sl

D e
Director General of Residency & Foreigners Affairs powy)) Cubgiw! e s s dolsyl dolsl) 31!
ol dossy dlai) 2 203 2o Juolgid . .
8005111 / 04-3139996 s istn g Otedl go Jolal elzain B Lol S pliiuo gol... cnogizo S . iJ
For any inquiry please call AMER SERVICE go&er_ﬂ-—:'ﬁ“ A safer neighbourhood is a safer home.  community Solidarity ... Sustainable Security i ..i.\ MEET

tel : 04-3139999 / 8005111 Toll free 8004888. www.alameen.ae © 8004444 @ wwwalameen.govae
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GENERAL INSTRUCTIONS:

1-  Entry permit (Visit}: Validity {80) days from date of issue. (a) Long stay visit for 50 days not exiendable. (b) Shorl stay visit
for 30 days not exlendable.

2. Entry parmit (Employment! Residance) Validity {60) days from the date of issue — durathon of stay (80) days from date of
aniry to fix residence or cancallation and leave before expiry

3 Eniry parmit service (14) days, validity (14) days from the date of Issue, duration of stay (14) days frorm date of entry — ne
extension,

4-  Eniry permit service empboyment (80) days — validity (14 days from date of 1ssue — Duration of stay (20) days from date of
eniry, the bearer shall leave or extended for similar period within (7) days Dalore expiry,

5  Entry permit (Taurism): validity (60) days from date of igsue = duration of stay (30) days from date of eniry and axtendable
one time for a similar period.

HNotes:

1-  Permit become invalid if any change, atteration and amendment occur in details or passpon, fravel docurment of the baarer
found un accradited or any other racords found against him,

2. Bearer of aniry permit is not alowed 10 work paid or unpaid.

3 Onginal entry permit shall be submitted to the entry nlet before person arrival.
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Aug 7 ,2024

Sayooje Manu
Thekkoot (H) , Kalletumkara P.O, Thrisshur

We are pleased to inform that you have been selected to undergo the Internship Training Program at Hyatt
Regency Thrissur from 20" August 2024 to 20" February 2025

This offer is subject to the following terms and conditions:

Uniform

You are required to make arrangements for your own shoes (black safety shoes for men and closed black shoes
for women). You will take care of the uniform and at all times strictly adhere to the Hyatt Regency Thrissur
grooming and etiquette standards. The hotel will provide support for laundering the uniform.

Stipend
You will be eligible for a monthly stipend of Rs.5000/- (Five Thousand only) all inclusive. The hotel is not
liable to pay any other compensation whatsoever.

Accommodation
You will be responsible for your own accommodation.

Duty Meals
You are entitled for complimentary duty meals at the Associate restaurant - “TK’s’ and shall adhere to TK’s
timings and hotel policy.

Transportation
You will be responsible for your own transportation arrangements to and from the hotel irrespective of training
timings. The hotel has no liability whatsoever in this regard.

Training hours
The normal training hours per week are 48 hours over six (6) days. The responsibilities of training may require
additional levels of commitment. You may undergo training even during off days.

Leaves
You are entitled to 4 weekly offs every month during your internship program.

Attendance & Project Submission

You will have to comply with a 100% attendance, failing which your training may be terminated. You will
have to submit your project report within one week of completion of training failing which your training would
be deemed void and the certificate of completion withheld.

Proprietary Materials

All training manuals, operations manuals, business data, business plans, financial projections and results, sales
and marketing information, marketing strategies, customer information, computer programmes and other
business, commercial or technical information or data concerning the business prospects, strategies, business
objectives, business transactions, financial arrangements, operations, systems and organization, methods,
standards, specifications, concepts, ideas, plans, projects, programmes, procedures and knowhow of Hyatt
Hotels Corporation, made available to you during the course of your training, in any tangible medium of
expression, including any discoveries, inventions or derivative works of the same that you create or
conceptualize during the course of your internship training (collectively referred to herein as the “Confidential
Information”), are the sole and exclusive property of Hyatt Hotels Corporation.

The Confidential Information made available to you during the course of your training may include valuable
trade secrets belonging to Hyatt Hotels Corporation. You must hold all Confidential Information in strictest



confidence, and not share or disclose it to any third parties or use it except in routine course of performance of
their duties at the Hotel. You must return all Confidential Information, including any copies, summaries or
compilations of any Confidential Information, to Hyatt Regency Thrissur upon the termination or completion
of the training. Any violation of these obligations will subject you to appropriate action, which may include
immediate termination of your training. Your obligations under this paragraph will continue in effect beyond
the termination of your training.

Accident while on duty
In case of any accident while on duty, Hyatt Regency Thrissur will not be responsible for any compensation
whatsoever to you.

Conflict of Interest
You are expected to carry out your tasks diligently, and shall at all times safeguard the interest of the company.
Hyatt Regency Thrissur regards conflict of interest as a severe offence that may lead to dismissal.

General Conditions

During the training period, you will be bound by the policies of Hyatt Regency Thrissur that may be framed
and enforced from time to time. The Hotel reserves the right to amend or alter these at its discretion without
any notice thereof, and these will be deemed as the terms and conditions governing your training.

In case of any dispute arising in respect of the interpretation of the terms and conditions of the training at the
Hotel, the decision of the Human Resource Manager shall be final.

Relationship
The relationship between you and the Hotel is only that of Pupil and Institute.

Acceptance

If the foregoing concurs with your understanding of the terms and conditions of training, please sign, stamp
and return one copy of this letter as a token of your acceptance. Should we not receive confirmation of your
acceptance, this offer of training would be withdrawn and cancelled.

Documents to be submitted:
Document Name
5 Passport size photographs
Resume
Proof of educational/training certificates
Copy of Aadhar card
Copy of Bank Passbook details
Medical Fitness certificate
No Objection Certificate from college (IET)
Police clearance certificate
Intern career profile
House rules
Trainee details
Letter of appointment




Contact Information
Hyatt Regency Thrissur
Civil Lines Road,
Thrissur, Kerala- 680003
Phone: 0487 2701234

We welcome you to Hyatt Regency Thrissur.

Yours sincerely

Rachel Benoy
Learning Officer

| have read and fully understood the terms and conditions of the Internship Training Programme at Hyatt
Regency Thrissur.

Accepted:

Sayooje Manu

Student
Christ College
Institution Seal

Date:




- THE RITZ -CARLTON

PLUNE

May 31, 2024

Shahin Rahman K

kshahin.rahman535@gmail.com
8592826316 S,

Dear Shahin,

With reference to your application and the subsequent interview you had with us, we are pleased to offer you
employment with us as Housekeeping Attendant at The Ritz-Cariton, Pune as agents for Panchshil Corporate
Park Private Limited. Your monthly emoluments in INR are given below:

- AR e " i . . AR e aiatelllal il el R ¥ i

e el ettt

____}_Nages e o SRR Monthly Amount Annual Amount

Basic Salary SR Vi . 117,600

| House Rent Allowance B 4,200 50,400

| L B 5 o ARSI - N

‘E_I“Gmss Total (A) i S s s i e R 14,000 . — 168’000
“Employer’s PF Contr;butlon @ 12% of Bas:c (B) s o 14,112

' *Employer's ESIC Contnbutlon - 25‘7 of Gross (C

. T @325%ofGross ) | ST T e

| .T°ta' cTc (A*B*‘C) ........................... 15,631 187572

| *Employee's PF Contribution @ 12% of Basic (E) | 1,176 14,112

*Employee s ESIC Contrlbutlon @ 0.75% of Gross (F) 105 1.260

| *Professional Tax (G) W J itk 200 2800

 Netn-hand (A-E-F-G) 3 12,519 150,228
*Amoum‘ can vary as per govemment gu:de!mes AR

You will be placed on probation for a period of 3 months. The probation period is waived off in case of internal
transfers. You will be entitled to six (6) days off in a month, as per Marriott india policy. Gratuity is applicable in
accordance witii the Act. 50% discount on all food and beverage at any Marriott India hotel food outlet. Discounted
room rates at ali Marriott hotels worldwide, for friends & family as per Marriott Discount policy.

You are eligible to participate in the Marriott Bonvoy loyalty program through Associate Membership. Activated
associate membership may be able to earn points on qualifying stays, achieve Marriott Bonvoy Elite status, and
redeem points. Associate rules for participation, “Associate Membership”, “Qualifying Stay”, “Qualifying Charges”,
"Qualifying Rate”, and other restrictions or exclusions are defined by Loyalty Program Terms & Conditions as
amended from time to time. Please contact EmployeeAccounts@marriott.com for inquiries.

Your date of joining will be 17"June 2024. On the date of joining you are requested to bring, 6 passport-size

photographs, the last company’s relieving letter, and certified copies of all your certificates.
You will be required to do medical tests upon joining a prescribed medical center. Details for the tests will be provided

by us.

Please note that upon reference checks/inquiry if the management finds any inconsistency or discrepancy in the
particulars and supporting credentials provided by you in your application for employment or during the induction or
thereafter as the case may be if the criminal check in any form is positive or if you are found medically unfit the
management shall be iree to revoke your offer letter forthwith.

A formal letter of appointment will be given to you on clearing the above. Kindly confirm back as a token of
acceptance.

/Wﬂwjhe Ritz-Cariton, Pune team!

o

V\Kavindra Tewari

Director of Human Resources

The Ritz-Carlton, Pune, a unit of Panchshil Corporate Park Pvt. Ltd.
CTS NO: 1934-1943, Golf Course Square, Airport Road, Yerwada, Pune 411006



Aug 7 ,2024

SonatP S
Parappuram (H) Nellay, Thrissur 680305

We are pleased to inform that you have been selected to undergo the Internship Training Program at Hyatt
Regency Thrissur from 20" August 2024 to 20" February 2025

This offer is subject to the following terms and conditions:

Uniform

You are required to make arrangements for your own shoes (black safety shoes for men and closed black shoes
for women). You will take care of the uniform and at all times strictly adhere to the Hyatt Regency Thrissur
grooming and etiquette standards. The hotel will provide support for laundering the uniform.

Stipend
You will be eligible for a monthly stipend of Rs.5000/- (Five Thousand only) all inclusive. The hotel is not
liable to pay any other compensation whatsoever.

Accommodation
You will be responsible for your own accommodation.

Duty Meals
You are entitled for complimentary duty meals at the Associate restaurant - “TK’s’ and shall adhere to TK’s
timings and hotel policy.

Transportation
You will be responsible for your own transportation arrangements to and from the hotel irrespective of training
timings. The hotel has no liability whatsoever in this regard.

Training hours
The normal training hours per week are 48 hours over six (6) days. The responsibilities of training may require
additional levels of commitment. You may undergo training even during off days.

Leaves
You are entitled to 4 weekly offs every month during your internship program.

Attendance & Project Submission

You will have to comply with a 100% attendance, failing which your training may be terminated. You will
have to submit your project report within one week of completion of training failing which your training would
be deemed void and the certificate of completion withheld.

Proprietary Materials

All training manuals, operations manuals, business data, business plans, financial projections and results, sales
and marketing information, marketing strategies, customer information, computer programmes and other
business, commercial or technical information or data concerning the business prospects, strategies, business
objectives, business transactions, financial arrangements, operations, systems and organization, methods,
standards, specifications, concepts, ideas, plans, projects, programmes, procedures and knowhow of Hyatt
Hotels Corporation, made available to you during the course of your training, in any tangible medium of
expression, including any discoveries, inventions or derivative works of the same that you create or
conceptualize during the course of your internship training (collectively referred to herein as the “Confidential
Information”), are the sole and exclusive property of Hyatt Hotels Corporation.

The Confidential Information made available to you during the course of your training may include valuable
trade secrets belonging to Hyatt Hotels Corporation. You must hold all Confidential Information in strictest



confidence, and not share or disclose it to any third parties or use it except in routine course of performance of
their duties at the Hotel. You must return all Confidential Information, including any copies, summaries or
compilations of any Confidential Information, to Hyatt Regency Thrissur upon the termination or completion
of the training. Any violation of these obligations will subject you to appropriate action, which may include
immediate termination of your training. Your obligations under this paragraph will continue in effect beyond
the termination of your training.

Accident while on duty
In case of any accident while on duty, Hyatt Regency Thrissur will not be responsible for any compensation
whatsoever to you.

Conflict of Interest
You are expected to carry out your tasks diligently, and shall at all times safeguard the interest of the company.
Hyatt Regency Thrissur regards conflict of interest as a severe offence that may lead to dismissal.

General Conditions

During the training period, you will be bound by the policies of Hyatt Regency Thrissur that may be framed
and enforced from time to time. The Hotel reserves the right to amend or alter these at its discretion without
any notice thereof, and these will be deemed as the terms and conditions governing your training.

In case of any dispute arising in respect of the interpretation of the terms and conditions of the training at the
Hotel, the decision of the Human Resource Manager shall be final.

Relationship
The relationship between you and the Hotel is only that of Pupil and Institute.

Acceptance

If the foregoing concurs with your understanding of the terms and conditions of training, please sign, stamp
and return one copy of this letter as a token of your acceptance. Should we not receive confirmation of your
acceptance, this offer of training would be withdrawn and cancelled.

Documents to be submitted:
Document Name
5 Passport size photographs
Resume
Proof of educational/training certificates
Copy of Aadhar card
Copy of Bank Passbook details
Medical Fitness certificate
No Objection Certificate from college (IET)
Police clearance certificate
Intern career profile
House rules
Trainee details
Letter of appointment




Contact Information
Hyatt Regency Thrissur
Civil Lines Road,
Thrissur, Kerala- 680003
Phone: 0487 2701234

We welcome you to Hyatt Regency Thrissur.

Yours sincerely

Rachel Benoy
Learning Officer

| have read and fully understood the terms and conditions of the Internship Training Programme at Hyatt
Regency Thrissur.

Accepted:

SonatP S

Student
Christ College
Institution Seal

Date:
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August 27, 2024
Sreerag Ramchandran
Eleyedath House,
Engadiyur, Thrissur
Kerala-680616
LETTER OF INTENT

Dear Sreerag,

-
@w;ywz/rr/a/imzd/

This is with reference to the interview and subsequent discussions we had with you for the position
of F&B Associate.

On behalf of Manyata Promoters Private Limited the owning company of Hilton and Hilton Garden Inn
Bengaluru Embassy Manyata Business Park we are pleased to offer you the position of F&B Associate in
F&B Service Department based on the terms & conditions discussed with you. Your salary structure is

enclosed as Annexure — A to this letter. A detailed letter of appointment will be issued to you at the
time of joining.

You should report for duty on September 16, 2024 at 0930 hrs in the Human Resources Department
at Hilton and-Hilton Garden Inn Bengaluru Embassy Manyata Business Park. This offer is subject to the

successful completion of a required medical examination, which deems you to fit to work and

subsequently to you remaining medically fit. You are required to sign and return a copy of this letter
to signify your acceptance.

We wish you a happy and a long association with the organization.

Yours sincerely

Stinivasa Rao nj&y Saran Manish Kumar Garg

Cluster Director - HR Cluster Financial Controller General Manager

|, Sreerag, hereby accept the terms and conditions stated in this letter

w

Sreerag Ramchandran pate 0 (03[
hilton.com
Hilton and Hilton Garden Inn Bengaluru Embassy Manyata Business Park Managed by Hilton Hotels & Rescrts
Hebbal Qurer Ring Road. Nagawara, Bergaluru 560 045. India On Behalf of Manyzata Promoters Pyt. Ltd.
T: +9180 69012345 F +9180 6911 2345 MPPL Reg. Office
GST: 29AADCM244812Z7 Flat #2 Prime 12 Apartments
PAN: AADCM2448l Plot #H1 Akurdi District Centre
PCNTDA Nigidi Puns MH 411 044

CIN: U70102PN2000PTC 190823
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Annexure - A

Remuneration Package (CTC)

Name ¢ Sreerag Ramchandran
Designation : F&B Associate
Grade : F1
Department : F&B Service
DOl : 16-Sep-2024
 Salary Components : | Monthly Annual
ey Component
Basic Salary 18300 219600
House Rent Allowance 1700 20400
GrossSalary. T O B b0 e [ B ED AT T an
B) Key Benefits
Provident Fund (Employer's contribution) 2196 26352
ESIC 650 7800
*Bonus / Exgratia 1524 18293
Cost to Company(A+B)-CTC 24370, vl 292440

Note: *Bonus / Exgratia: Payment of Bonus will be made as per statutory provisions. Amount

paid over and above the statutory limit shall be deemed as Exgratia and is entirely at the
discretion of the company.

**Gratuity: Gratuity will be payable in line with the statutory provisions, upon separation

from the company, subject to completion of minimum of 5 years of employment with the
company.

Deductions: Provident Fund and ESIC shall be deducted as per the statutory provisions if
applicable.

The Management reserves the right to restructure your salary components at any given
point in time.

—

(o K 7
L{M K’-""‘""‘“ 7
njay Saran Manish Kumar Garg
Cluster Financial Cantroller General Manager

S,'niya a Rao
Cluster Director - HR

I, Sreerag Ramchandran, hereby confirm to have read and understood my remuneration
package mentioned above along with all other related policies / terms & conditions of the
company.

W 2 (o3| ¢ .

/Blgnature Date: :

hilton.com
Hilton and Hilton Garden Inn Bengaluns Embassy Manyata Business Park Marnaged by Hilton Hotels & Resorts
Hebbal Ourer Ring Road, Nagawara, Bengaluru 560 045, Irdia On Behalf of Manyata Promaters Pvt. Ltd
T: 49180 69012345 F: £91 80 £911 2345 MPPL Reg. Office
GST 29AADCM244RI27 T Flat #2 Prime 12 Apartments
PAN; AADCM2448) Plot #H1 Akurdi District Centre

PCNTDA Nigidi Pune MH 411 044

CIN: UT0102PN2000PTC 190823
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October 15, 2024

Vaisak .R
Nambiathukunnu House,
Pulakode PO, Thrissur
Kerala -690586

LETTER OF INTENT

Dear Vaisak,

%a}gdfdfﬂ&/{bﬂo’ /

This is with reference to the interview and subsequent discussions we had with you for the position
of F&B Associate.

On behalf of Manyata Promoters Private Limited the owning company of Hilton and Hilton Garden Inn
Bengaluru Embassy Manyata Business Park we are pleased to offer you the position of F&B Associate in
Food & Beverage Department based on the terms & conditions discussed with you. Your salary
structure is enclosed as Annexure — A to this letter. A detailed letter of appointment will be issued to
you at the time of joining.

You should report for duty on November 04, 2024 at 0930 hrs in the Human Resources Department
at Hilton and Hilton Garden Inn Bengaluru Embassy Manyata Business Park. This offer is subject to the
successful completion of a required medical examination, which deems you to fit to work and
subsequently to you remaining medically fit. You are required to sign and return a copy of this letter
to signify your acceptance.

We wish you a happy and a long association with the organization.

Yours sincerely

‘a% U . (\’ J
S’r/ini\fasa Rao nj&y Saran Manish Kumar Garg

Cluster Director - HR Cluster Financial Controller General Manager

I, Vaisak, hereby accept the terms and conditions stated in this letter

Vaisak .R Date

hilton.com

Hilton and Hilton Garden Inn Bengaluru Embassy Manyata Business Park Managed by Hilton Hotels & Resorts
Hebbal Outer Ring Road, Nagawara, Bengaluru 560 045, India On Behalf of Manyata Promoters Pvt. Ltd.
T: +9180 69012345 F: +9180 6911 2345 MPPL Reg. Office

GST: 29AADCM2448J277 Flat #2 Prime 12 Apartments

PAN: AADCM2448) Plot #H1 Akurdi District Centre

PCNTDA Nigidi Pune MH 411 044
CIN: U70102PN2000PTC190823
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Annexure - A

Remuneration Package (CTC)

Name : Vaisak .R
Designation : F&B Associate
Grade : F1
Food &
Department : Beverage
DOJ : 04-Nov-2024
Salary Components Monthly Annual
A) Key Components
Basic Salary 18300 219600
House Rent Allowance 1700 20400
Gross Salary 20000 240000
B) Key Benefits
Provident Fund (Employer's contribution) 2196 26352
ESIC 650 7800
*Bonus / Exgratia 1524 18288
Cost to Company (A+B) - CTC 24370 292440

Note: *Bonus / Exgratia: Payment of Bonus will be made as per statutory provisions. Amount
paid over and above the statutory limit shall be deemed as Exgratia and is entirely at the
discretion of the company.

**G@ratuity: Gratuity will be payable in line with the statutory provisions, upon separation
from the company, subject to completion of minimum of 5 years of employment with the
company.

Deductions: Provident Fund and ESIC shall be deducted as per the statutory provisions if
applicable.

The Management reserves the right to restructure your salary components at any given
point in time.

\ 9 { /
i f\ ' /// j 3/ UM (ﬂ-ﬂ-‘lﬂ-’“M\: _.'r

S;‘jﬁiv \a Rao njay Saran Manish Kumar Garg
Cluster Director - HR Cluster Financial Controller General Manager

I, Vaisak .R, hereby confirm to have read and understood my remuneration package
mentioned above along with all other related policies / terms & conditions of the company.

Signature Date:
hilton.com
Hilton and Hilton Garden Inn Bengaluru Embassy Manyata Business Park Managed by Hilton Hotels & Resorts
Hebbal Outer Ring Road, Nagawara, Bengaluru 560 045, India On Behalf of Manyata Promoters Pvt. Ltd.
T: +9180 69012345 F: +9180 6911 2345 MPPL Reg. Office
GST: 29AADCM2448J277 Flat #2 Prime 12 Apartments
PAN: AADCM2448]) Plot #H1 Akurdi District Centre

PCNTDA Nigidi Pune MH 411 044
CIN: U70102PN2000PTC190823
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